
 
 
 
 
 
 
 
 

 
DESCRIPTION:  

 

 
  

 

 

 
 
 
 
WHY THIS QUALIFICATION? 

 

 
 
 
 
 
 
 
 
 
 

 
 

 
OUTLINE: 

 

 
1. Plan and Design Learning 

2. Facilitate Learning  

3. Engage and Promote Assessment Practices  

4. Facilitate and Manage Skills Development 

5. Define and Evaluate Standards 

6. Evaluate HR Development Interventions 
 
 
 
 
 

INDUSTRY REQUIREMENTS? 

ü Facilitation 

ü Assessment 

ü Moderation 

ü Skills Development 

ü Quality Assurance 

ü Strategic Management  

 

DURATION? 
12 Months 

LEVEL? 
NQF 6, 146 Credits 

CAREER PATH OPTIONS? 

ü Facilitators 

ü Assessors 

ü Moderators 

ü Mentors 

ü Quality Assurers  

 

ACCREDITATION? 
EDUCATION, TRAINING AND 

DEVELOPMENT PRACTICES 

SECTOR EDUCATION AND 

TRAINING AUTHORITY 

OCCUPATIONALLY DIRECTED  
EDUCATION, TRAINING AND  
DEVELOPMENT PRACTICES 
NC: NQF 6 | SAQA ID: 50331 | Credits 146 

 

The Certificate includes competencies across all the ETD roles, with the opportunity 

to specialise at a high level in two or more of the following roles: 

ü Learning Design and Development. 

ü Learning Facilitation. 

ü Assessment. 

ü Strategic Management. 

ü Quality Assurance. 

ü Standards Setting and Qualification Design. 

ü Skills Development Facilitation. 

 

Education, Training and Development (ETD) is a priority area within the South African 

context and is supported by legislation, national policies and strategies. In order to 

meet the ETD requirements of the workplace, within the context of a quality assured 

environment and processes, it is important to be able to identify and recognise 

competent ETD practitioners at various levels. 

 
This qualification will provide a means to give recognition to experienced ODETD 

practitioners, thus making it possible for practitioners to increase their employment 

prospects, and at the same time provide a means whereby organisations can appoint 

experienced practitioners in line with proven ETD competencies at a high level. 
 
 


